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Guidelines
1. The Board shall oversee that the Company has clearly defined and suitable long-term objectives
that support its business model. The Board shall ensure company-wide communication of these objectives to drive
everyone in the same direction by establishing the vision and mission statements, as well as organizational values,
that reflect good corporate governance.
2. The Board shall develop a business model for sustainable value creation for the Company itself,
its stakeholders, and society, taking into consideration the following factors:
1) the Company's ecosystem, including changes to business conditions and opportunities,
and the Company's effective use of innovation and technology;
2) the needs of its customers and stakeholders; and
3) its available competitiveness, skillfulness and opportunity/risk of business.
3. The Board shall oversee that the Company's long-term objectives are communicated to and

instilled in the mind of all levels of personnel, engraining them as part of the organizational culture.

Principle 2.2
The Board shall ensure that the Company's annual and/or medium-term objectives. targets. and
strategies are consistent with its long-term objectives, and that the Company uses innovation and technology safely

and effectively.

Guidelines

1. The Board shall ensure that the Company's annual objectives and plans are aligned with its
long-term objectives with due regard to its business environment, opportunities, and risk appetite. The Board shall
arrange the Company's objectives and strategies to be annually reviewed,

2. The Board shall make certain that the Company's strategies and plans take into account the
business environment and risk factors that may affect its stakeholders throughout the supply chain, including factors
that may affect the achievement of the Company's long-term objectives. To this end, the Board shall

1) clearly define the method, process, and channel by which stakeholders may engage or
communicate with the Company, enabling the Company to identify the interests of each
stakeholder group accurately or as close as possible;

2) identify internal and external stakeholders; and

3) identify stakeholders’ expectations in order to analyze potential impacts on the Company
and on the stakeholders themselves. These shall be ranked in order of importance and

dealt with accordingly.
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5. The Board shall appoint committees to oversee specific matters, to filter information, and to
recommend action for board approval.

6. The Board shall disclose the roles and responsibilities of the Board itself and of its committees,
the number of meetings, and the number of directors in attendance over the course of the year. The Board shall also

report the performance of each committee.

Principle 3.3
The Board of Directors shall ensure that the selection and nomination of directors be transparent,

resulting in the desired board composition.

Guidelines

1. The Board shall establish a Nomination Committee.

2. The Nomination Committee shall meet to determine the nomination criteria and process to
ensure that elected board members possess the appropriate qualifications, knowledge, and
expertise.

3.  The Board shall afford shareholders the opportunity to nominate directorial candidates.

Principle 3.4

When proposing directors' remuneration to a shareholder meeting for approval, the Board shall
consider whether the remuneration structure is appropriate for the directors’ respective roles and responsibilities,
reflects their individual and company performance, and provide incentives for the Board to lead the Company to

achieve its short- and long-term objectives.

Guidelines
1. The Board shall appoint a Remuneration Committee.
2. The remuneration of the Board shall reflect each member's accountability and responsibilities, in
addition to being comparable to the practice of other companies in the industry.
3. The structure and rate of the Board's remuneration, as well as other benefits, shall require
shareholders’ approval.
4. The Board shall disclose its remuneration policy and criteria that reflect the duties and
responsibilities of each individual.
Principle 3.5

The Board shall ensure that all directors serve responsibly and that they allocate sufficient time for

their role as board members.
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Principle 6 The Board of Directors shall provide an adequate system of risk management and internal control.

Principle 6.1
The Board shall ensure that the Company has effective and appropriate risk management and
internal control systems that comply with applicable laws and standards.
Guidelines
1. The Board shall educate its members about major risks to the business,
2. The Board shall task the Risk Management Committee with the following:
Establishing the Company's risk management policy and system;
- Promoting risk management as an integral part of the Company's organizational culture;
- Providing the appropriate level of risk management with a particular emphasis on early
warning signs; and
- Overseeing, monitoring, and evaluating risk management performance,
3. The Board shall establish Internal Audit as an internal department. Internal Audit shall report to
the Audit Committee on the following matters:
The adequacy of the Company's internal control; and
- Reviewing and devising internal control measures with a particular emphasis on any

significant anomalies

Principle 6.2
The Board shall establish an Audit Committee, who shall perform its tasks effectively and

independently.

Guidelines

1. The Board shall establish an Audit Committee that comprises at |east three (3) directors, all of
whom shall be independent directors with required gualifications pursuant to applicable legal requirements
promulgated by the Securities and Exchange Commission and the Stock Exchange of Thailand.

2. The Board shall provide a charter for the Audit Committee, in which the directors’ term in office

and scope of duties and responsibilities are clearly defined.

Principle 6.3

The Board shall establish a policy to manage and monitor conflicts of interest that might occur among
the Company, directors, management, and shareholders. The policy shall include measures to prevent the
inappropriate use of corporate assets, information, and opportunities, as well as inappropriate transactions by related

parties.
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2. Interests and assets shall be safeguarded to prevent losses, damage, or wrongful use
pursuant to the standards of a reasonable person caring for his or her property. Direct and indirect wrongful
exploitation of benefits shall be eliminated.

3. Sufficient insurance protection from losses shall be obtained for assets.

4. The use of computers to access another person's protected system or data, including to
spy on, damage, destroy, modify, change, or corrupt another person's data in any manner that could be consider a
violation of computer-crime laws, shall be prohibited. An information security system consistent with international
standards shall be installed.

5.  Email and internet access provided shall be used cautiously for business purposes as to
not prejudice the Company's reputation.

6. Passwords for access to the Company's data shall be kept secret and shall not be
disclosed to unauthorized persons.

7. The Company's intellectual property works shall not be reproduced. adapted, or used for
personal benefit or for the benefit of others without authorization from the Company.

8.  Supervisors shall be notified of any finding of any rights infringement or any act that could lead
to a rights infringement or any act that could potentially lead to a dispute relating to the Company's intellectual property.

9. The safekeeping of important documents of the Company shall be overseen to ensure full
compliance with relevant laws and regulations. Upon the lapse of the safekeeping period, the relevant employee

must oversee that the documents are destroyed by appropriate means.

3. Informants and Complaints

The Board of Directors shall afford employees and stakeholders an opportunity to give
information or file a complaint on a matter that could constitute a violation of the law, or a dishonest or wrongful act of
an employee, including irregular behavior that could cause a problem or loss to the Company. The Company shall
also accept complaints on cases where the rights of an employee or stakeholder has been infringed upon or where
they have been treated unfairly. Suitable channels and procedures shall be provided by the Company in this regard.

The Company shall hear and process all complaints impartially, transparently, and fairly.
Systematic and just measures for the protection of complainants shall be afforded. Information provided by the
complainant shall be kept confidential in the Company.

Measures for the Protection of Complainants

1. A complainant may choose to remain anonymous if he/she deems that disclosure could

lead to insecurity or loss.
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2. The Company shall keep relevant information a secret and take into account the safety of
the complainant. Measures shall be prescribed for the protection of complainants who are employees, including
those who cooperate in the investigation of facts. These persons shall be protected from unfair treatment as a

consequence of the complaint, e.g. disturbances during work, reassignment, or termination of employment.

4. Interpretations
Supervisors shall take responsibility for and give advice to their subordinates to ensure
knowledge and understanding of, as well as compliance with, the prescribed Code of Conduct. If the Code of
Conduct does not provide a definitive answer for a particular scenario, or if there remains a guestion that renders
action impossible, or if a decision cannot be made based on the existing provisions, the respectively higher-level
superior shall be consulted. In the case of a conflict, the decision of the Managing Director, Executive Committee,

and/or Board of Directors shall be final.

These Good Corporate Governance Code (Third Revision) have been issued to replace the previous edition
approved by the meeting of The Board of Directars no. 6/2019 on November 11, 2019. Approval was granted to this
edition in the meeting of The Board of Directors no. 7/2023 on November 8, 2023, which came into force as of

December 1, 2023.
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(Mr. Manu Leelanuwatana)

Chairman
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